
D’EYNCOURT PRIMARY SCHOOL

Child Protection Policy
RATIONALE

It is essential that Schools do all they can to ensure that no child suffers from neglect or physical, sexual or emotional abuse. All disclosures of abuse and observations of behaviour or injury which cause concern must be taken seriously. All staff share the responsibility for ensuring that child protection concerns are brought to the attention of the designated person responsible for child protection in order that they may be investigated within the procedures laid down by the Wolverhampton Safeguarding Children’s Board
This policy needs to be implemented in conjunction with The School’s Safeguarding Policy
Introduction

The health, safety and well-being of all our children is of paramount importance to all who work in our school. Children have the right to protection, regardless of age, gender, race, culture or disability. They have a right to be safe in School.
At D’Eyncourt children are respected. The atmosphere within the school is one that encourages all children to do their best. Opportunities are provided to enable the children to take and make decisions for themselves. 

Teaching of personal, social and health education and citizenship, as part of the National Curriculum, helps to develop appropriate attitudes in our children and makes them aware of the impact of their decisions on others. Children are taught how to recognise different risks in different situations, and how to behave in response to them.

Aims and objectives

This policy ensures that all staff in our school are clear about the actions necessary with regard to a child protection issue. This policy applies to all staff, governors and volunteers working in the school. The main elements of the policy are:

· Ensuring safe recruitment is practised in checking the suitability of staff and volunteers to work with children.

· Raising awareness of child protection issues and equipping children with the skills needed to keep them safe.

· Developing and then implementing procedures for identifying and reporting cases, or suspected cases, of abuse.

· Supporting pupils who have been abused in accordance with their agreed child protection plan.

· Establishing a safe environment in which children can learn and develop.

· To lay down the correct procedures for those who encounter an issue of child protection.

· To follow the Local Education Authority Child Protection Procedures set out in “Wolverhampton Safeguarding children Board Policy and Procedure,” to ensure D’Eyncourt Primary School safeguards the welfare of our children at all times.

· To act immediately following LA procedures if we any information suggests a child in our care is suffering from or likely to suffer neglect, physical injury, sexual abuse or emotional abuse.

To Achieve This The School will:

· Establish and maintain an environment where children feel secure, are encouraged to talk, and are listened to.

· Ensure children know that there are adults in the school whom they can approach if they are worried.

· Include opportunities in the PSHE curriculum for children to develop the skills they need to recognise and stay safe from abuse.

· Ensure that all disclosures of abuse and observations of behaviour or injury which cause concern are immediately reported to the designated member of staff for child protection.

· Ensure that the designated member of staff  regularly takes part in child protection courses so that informed judgments can be made regarding referrals and the appropriate action taken on all cases reported.

· Ensure everyone working with children, including volunteers, have a CRB disclosure

· Ensure that the LA Child Protection Procedures are followed in all instances.

· Ensure that anyone hearing a disclosure of abuse takes care not to ask the child leading questions and listens carefully.
· Ensure that the designated member of staff acts upon each reported incident by deciding whether there should be an immediate referral to Children’s Social Services, a discussion with the Social Services duty officer or an agreement to monitor the child. 

· Complete a written record of any disclosure made to support a referral, a discussion with Social Services duty officer or to support monitoring of child. (Completed by the designated member of staff  on an LA proforma, designed for this purpose)

· Ensure that the following have been done if a referral to Social Services has been decided:

1. Ensure that any serious physical injuries receive medical attention

2. Work co-operatively with any outside agencies involved in any particular Child Protection issue
3. Ensure if a child moves schools any relevant information is passed on to the appropriate people

4. Ensure all new members of staff are fully briefed on this policy and that this policy is reviewed annually by all staff

Procedures

There is a named person at D’Eyncourt who is the Child Protection Co-ordinator. This is the Headteacher Mr P. Bull. If the Headteacher is not in school then the designated child protection person is the Deputy Headteacher.
The School will follow the procedures set out by the Local Safeguarding Children Board and take account of guidance issued by the Department for Education and Skills to:

· Ensure that a designated senior person for child protection who has received appropriate training and support for this role is in post
· Ensure a nominated governor responsible for child protection is in place.

· Ensure every member of staff (including temporary and supply staff and volunteers) and governing body knows the name of the designated senior person responsible for child protection and their role.

· Ensure all staff and volunteers understand their responsibilities in being alert to the signs of abuse and responsibility for referring any concerns to the child protection co-ordinator.

· Ensure that parents have an understanding of the responsibility placed on the school and staff for child protection by setting out its obligations in the school prospectus.

· Notify social services if there is an unexplained absence of more than two days of a pupil who is on the child protection register. 

· Develop effective links with relevant agencies and co-operate as required with their enquiries regarding child protection matters including attendance at case conferences.
· Keep written records of concerns about children, even where there is no need to refer the matter immediately.

· Ensure all records are kept securely, separate from the main pupil file, and in locked locations.

· Develop and then follow procedures where an allegation is made against a member of staff or volunteer.

· Ensure safe recruitment practices are always followed.

D’Eyncourt School recognises that children who are abused or witness violence may find it difficult to develop a sense of self esteem. They may feel helplessness, humiliation and some sense of blame. The school may be the only stable, secure and predictable element in the lives of children at risk.  When at school their behaviour may be challenging and defiant or they may be withdrawn. The school will endeavour to support the pupil through:

· The content of the curriculum.

· The School’s ethos which promotes a positive, supportive and secure  
environment and gives pupils a sense of being valued.

· The School’s behaviour policy which is aimed at supporting vulnerable     

           pupils in the school.  The School will ensure that the pupil knows that 
           some behaviour is 
unacceptable but they are valued and not to be 
           blamed for any abuse which has 
occurred.

· Liaison with other agencies that support the pupil such as social 
           services, Child and Adult Mental Health Service, education welfare 
           service and educational psychology service.

· Ensuring that, where a pupil on the child protection register leaves, 
their information is transferred to the new school immediately and that 
           the child's social worker is informed.

Allegations against staff

If an allegation is made against a member of the school staff (or a volunteer helper), it will always be investigated by the Head Teacher, or, in the case of the allegation being against the Head Teacher, by the Chair of the governors. If it is felt, after these initial investigations, that a further enquiry is needed, then the member of staff will be suspended. Suspension is a neutral act, and does not imply that the person is guilty of any wrongdoing. However, it is acknowledged that this would be distressing for the person concerned, and the school will do all it can to balance the interests of any individual with that of the need to keep children safe. The School will seek advice from the LA on these matters, and comply with national and locally agreed guidance. 

Confidentiality

All information relating to individual child protection issues is regarded as confidential, and treated accordingly. Information is passed on to appropriate persons only. 

The School complies with government requirements set out in DHS Circular LA 83/14, and by the LA, with regard to confidentiality. The files we keep on children are open to those children's parents or carers. Information from third parties will not be disclosed without their prior consent. Access to these files may be withheld in certain prescribed cases where there are instances of actual or alleged abuse (see DfES Circular 16/19). Working notes are not subject to disclosure, but will be summarised and then kept on file. These guidelines are in line with the safeguards on disclosure of information set out in the Education (School Records) Regulations 1989.
Categories of Abuse / Signs & Symptoms

The following definitions of abuse are taken from ”Working Together” A guide to arrangements for inter-agency co-operation for the protection of children. The sign and symptoms listed are some of those frequently encountered in children who are suffering from abuse. This is not however a checklist, or an exhaustive list. They are included in this policy as a guide to the types of behaviour / signs to be mindful of.

Neglect

The persistent or severe neglect of a child, or failure to protect a child from exposure to any kind of danger, including cold or starvation, or extreme failure to carry out important aspects of care, resulting in the significant impairment of the child’s health or development, including non-organic failure to thrive. Some signs of neglect are:

· constant hunger; 

· poor personal hygiene; 

· constant tiredness; 

· poor state of clothing; 

· frequent lateness and absence; 

· untreated medical problems; 

· destructive tendency; 

· low self esteem;

· neurotic behaviour;

· no social relationships;

· running away;

· compulsive stealing or scavenging

Physical Injury

Actual or likely physical injury to a child, or failure to prevent physical injury (or suffering) to a child. Some signs of physical abuse:

· unexplained injuries or burns, particularly if they are recurrent;

· improbable excuses given to explain injuries;

· refusal to discuss injuries;

· untreated injuries;

· admission of punishment that appears excessive;

· withdrawal from physical contact;

· arms and legs kept covered in warm weather (exclude cultural dress)

· fear of returning home;

· fear of medical help;

· self destructive tendency;

· aggression towards others;

· running away

Sexual Abuse

Actual or likely sexual exploitation of a child. The child may be dependent and/ or developmentally immature. Some signs of sexual abuse are:

· sudden changes in behaviour or school performance;

· displays of affection in a sexual way which is inappropriate to age;

· tendency to cry easily;

· regression to younger behaviour such as thumb sucking, playing with discarded toys, acting like a baby;

· tendency to cling or need reassurance;

· complaints of genital itching or pain;

· distrust of familiar adult, or anxiety about being left with a relative, baby sitter etc.;

· unexplained gifts or money;

· depression and withdrawal;

· apparent secrecy;

· wetting or soiling, day and night;

· sleep disturbances or nightmares;

· fear of undressing

Emotional Abuse




Actual or likely severe adverse effect on the emotional and behavioural development of a child caused by persistent or severe emotional ill treatment or rejection. All abuse involves some emotional abuse. This category should be used where it is the main or sole form of abuse. Some signs of emotional abuse are:

· physical, mental or emotional developmental lag;

· admission of punishment which appears excessive;

· over reaction to mistakes;

· continual self depression;

· sudden speech disorders;

· fear of new situations;

· inappropriate emotional responses to painful situations;

· neurotic behaviours ;

· self mutilation;

· fear of parents being contacted;

· extremes of passivity or aggression;

· drug/ solvent abuse;

· running away;

· compulsive stealing, scavenging
Monitoring and review

The Governing body is regularly kept up to date of Child Protection issues via the Head Teacher’s report to Governors.  A named governor participates in the School’s training with regard to the child protection procedures. This policy is reviewed annually by the governing body with the staff.
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