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Disability Equality Scheme

Section 1: Starting Points 

1.1 Vision and values 

D’Eyncourt Primary School is strongly committed to the following:

The School does not discriminate against anyone, be they staff or pupil, on the grounds of their sex, race, colour, religion, nationality, disability, ethnic or national origins.  This is in line with the 1976 Race Relations Act and covers both direct and indirect discrimination.

The School promotes the principles of fairness and justice for all through the education that we provide in our school.

The School ensures that all pupils have equal access to the full range of educational opportunities provided by the school.

The School constantly strives to remove any forms of indirect discrimination that may form barriers to learning.

The School ensures that all recruitment, employment, promotion and training systems are fair to all, and provide opportunities for everyone to achieve.

The School challenges stereotyping and prejudice whenever it occurs.

The School celebrates the cultural diversity of our community and show respect for all minority groups.

The School is aware that prejudice and stereotyping is caused by low self-image and ignorance.  Through positive educational experiences and support for each individual’s point of view, school aims to promote positive social attitudes and respect for all.

· The School adopts the following aims from the Disability Discrimination Act of 2005.

The Disability Discrimination Act 2005 requires schools to: 

-
Promote equality of opportunity between disabled and non-disabled people 

-
Eliminate unlawful discrimination and harassment of disabled people

-
Promote positive attitudes towards disabled people 

-
Encourage participation in public life by disabled people

-
Take steps to meet disabled people’s needs, even if this means treating disabled people more favourably than non-disabled people 

D’Eyncourt Primary School supports Wolverhampton Local Authority’s (LA) commitment to promoting disability equality, based on the need to move towards a more inclusive approach towards delivering services to members of our diverse community by embracing difference, tolerance and the valuing of all people. 

The social model of disability is the belief that the poverty, disadvantage and social exclusion experienced by many disabled people is not the inevitable consequence of their impairment or of medical problems, but is often the result of barriers in their environment or in people’s attitudes or behaviour. D’Eyncourt Primary School recognises that its duty to promote disability equality will be enhanced by using the social model approach. 

 D’Eyncourt Primary School supports Wolverhampton Local Authority’s (LA) commitment to the promotion of educational and social inclusion and the values of interdependence and community, seeking to fulfill this vision by: 

-
Valuing the contribution of all individuals and groups in the community 

-
Recognising that diversity is an asset 

-
Ensuring that access and opportunities are equally available to everyone 

-
Taking steps to involve people who were previously excluded

The School aims to include disabled people in all aspects of the life of the school and to promote positive images of disabled people through the school ethos and curriculum. 

The School aims to develop a culture in which disabled people feel free to disclose information about any condition or impairment they may have, and confident that this information will be used positively by the school to make reasonable adjustments to meet their individual needs. 

1.2 
Involvement of disabled pupils, staff and parents 

D’Eyncourt Primary School is keen to involve disabled pupils, staff and parents in the development of this Scheme. We will do this by taking the following steps: 

	Mechanism
	pupils
	parents/carers
	staff
	school users



	Questionnaire/survey by letter
	In PSHE
	Via school letter enclosed
	
	Via Out of School Activity Leaders



	Direct approach to known individuals
	Via class teacher/form tutor
	Via class teacher/form tutor
	Induction for new staff
	Via Out of School Activity leaders



	Meetings 
	Assembly-time
	Parent’s evening,


	Staff meeting
	Negotiations with Adult Ed – to include generic/specific statement inviting comment



	Through existing 

representative groups


	School council
	PFA/Governors
	Staff room

Committee
	Links with Adult Ed

	Brochure/welcome/induction


	As part of transition
	School Brochure
	Staff induction pack


	


1.3 Information gathering 

D’Eyncourt Primary School will provide information to all staff and parents about the DDA definition of disability. This will include an explanation that the information will be used to ensure the school is making reasonable adjustments so that individual needs are met, and that information provided will be kept confidential. 

Sample of DDA Parent Information Letter (overleaf)

D’EYNCOURT PRIMARY SCHOOL


Headteacher: P Bull





          Mullett Road

Telephone: (01902) 558778




Wednesfield

Fax(01902) 558779






Wolverhampton

E-mail: office@deyncourt-pri.lpplus.net




                  WV11 1DD
Dear Parent/Carer

I am writing to you about The Disability Discrimination Act 2005 which applied to all schools from December 2007.

A requirement of this act is that we write a Disability Equality Scheme, which means we are obliged to consult disabled people who might use the school – pupils, parents/carers and community users.  This is to make sure we are not creating barriers preventing disabled people from taking a full part in the life of the school.

We obviously know who many of our disabled children are, and something about their particular needs, but we have little information about parents and carers.  The Disability Discrimination Act has a very broad definition of disabled people, which includes a lot of people who may not have previously thought of themselves as disabled.

Included with this letter is the document “Do I consider myself or my child to be disabled?”

If after reading this you feel you or your child matches the description in it, perhaps you would consent to letting the school know.  You are not compelled to give us this information but it will be very helpful to us if you do.  We will use the information to make sure that we are doing everything we can to meet people’s individual needs.

You can do this by returning the slip provided or by making an appointment to see me.  The information will be subject to the Data Protection Act and will therefore be kept confidential.  The information will only be used to improve the service your family receive from the school and to invite your involvement in the consultation process leading to the writing of the school’s Disability Equality Scheme.

Thank you.

P Bull

Headteacher

Child’s Name…………………………………………………….. 
Class……………………

Child’s Disability……………………………………………………………………………

Parent’s Disability…………………………………………………………………………

(Please continue on back of slip if necessary)

“Do I consider myself or my child to be disabled?”

The Disability Discrimination Act 2005 defines a disabled person as someone who has ‘a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities’.

Having an impairment does not in itself mean that a person is disabled.  What needs to be considered is whether the person needs any particular support or adjustment to carry out normal day-to-day activities in a particular context; in this case the context of the school.

Impairment

An impairment is any illness or condition.  It can be a physical impairment or a mental impairment.  It may be apparent or hidden.

Physical impairments would be those that affect a person’s mobility, manual dexterity, coordination, speech or continence.  Physical impairment would also include sensory impairment; affecting hearing, sight or touch.

Mental Impairment

Mental impairments include learning difficulties, specific learning difficulties such as dyslexia, and impairments resulting from or consisting of a mental illness.  This includes such things as clinical depression, Tourette’s Syndrome or schizophrenia.

The list of qualifying conditions includes hidden impairments such as diabetes, asthma, epilepsy, dyslexia, autistic spectrum disorder (ASD) or Attention Deficit Hyperactivity Disorder (ADHD).

Conditions which are automatically covered by the DDA

People with cancer, multiple sclerosis and HIV/AIDS are included in the definition of disability as soon as they have the condition and before there is necessarily any effect on their ability to carry out normal day-to-day activities.  Also people with these conditions continue to be covered by the DDA at any stage of their illness, for example if they are in remission.

People with disfigurements are similarly included and do not need to prove that the impairment has a substantial adverse effect on their ability to carry out normal day-to-day activities.

Adverse means negative, harmful or limiting in some way.

Substantial

Substantial means more than minor or trivial.  (In other words the adverse impact does not have to be very great)

Long-term is defined as lasting for a year or more.

Normal day-to-day

Those activities which someone would normally be expected to do.  In schools this varies with age:  It is expected that pupils in a secondary school will read, write, play team and turn-taking games etc., but in a nursery school we would not expect pupils to read and write and play turn-taking games.

If having an impairment affects one or more of the following:

Mobility: getting to/from school, moving about the school and/or going on school visits?

Manual dexterity: holding a pen, pencil or book, using tools, playing a musical instrument, throwing and catching a ball.

Physical co-ordination: washing or dressing, taking part in games and PE

Ability to lift, carry or move every day objects: carrying a full school bag or other fairly heavy items.

Continence: going to the toilet or controlling the need to go to the toilet.

Speech: communicating with others or understanding what others are saying;

How they express themselves orally or in writing.

Hearing: hearing what people say in person or on a video, DVD, radio or tape recording.

Eyesight: ability to see clearly (with spectacles/contact lenses where necessary), including any visual presentations in the classroom

And if:

The difficulty is caused by an underlying impairment or condition, and 1. the impairment or condition lasted, or is it likely to last, more than 12 months, and 1. the effect of the impairment or condition is ‘more than minor or trivial’  Then you, or your child, would qualify as a disabled person under the Disability Discrimination Act.  If you or your child receives medical or other treatment to reduce or remove the effects of the impairment you may still be disabled.  The test is whether the effects would recur if you were to stop treatment.

A database of disabled pupils, parents / carers and staff will be set up, which will be used for the following purposes: 

· To keep a record of reasonable adjustments made to meet individual needs of pupils, parents / carers and staff 

· To pass on information about necessary adjustments to the relevant people (e.g. to the new teacher when a pupil moves class) 

For future admissions the initial interview will be used to gather information about individual needs of pupils, parents and carers.  Prospective staff will be asked both at the time of application and after having been appointed if they consider themselves to be a disabled person under the terms of the DDA. The school’s positive attitude to disabled people will be made explicit, in order to encourage people to have the confidence to identify themselves as disabled. 

D’Eyncourt Primary school will ensure information gathered from parents and/or pupils is kept confidential, in line with the Data Protection Act. We will negotiate with parents, carers or pupils about who the information is to be shared with. 

1.4
Impact assessment 

D’Eyncourt Primary School will consult disabled people, or use information already gathered as the result of consulting disabled people, as part of the regular review process for all existing policies. Any new school policy that is developed will also take into account the views of disabled people. 

School policies that are due to be reviewed during the life of this Scheme are: 

· Equality opportunities policy

· Racial equality policy

· Inclusion policy 

· SEN policy 

· Teaching and Learning Policy and Curriculum Policy

Section 2: 
Priorities for action (Action plan) 

2.1 Main priorities and actions for disabled pupils 

	Actions
	Outcomes
	Timescale
	Resources
	Monitoring

	To continue to improve access to the curriculum and school day for diabetic children
	Organise  training for teachers/ support on the needs for children who inject to control diabetes
Ensure all areas of activity are included. Incorporating visits and residential stops.

Pumps supplied for 2 of 3 children are implemented so the need for injections is taken out.

	Sep 2009 – July 2011
Sep 2009 – July 2010

Sep 2009 – July 2010
	Diabetic Nurse training
Pumps and staff time during lunch.
	Children are monitored daily by support staff.
Reports sent home to parents regarding the food intake and injections daily.  

Data checks are regularly undertaken to ensure correct levels are given.

	To implement strategies to support the named pupil fitted with a gastrostomy site.


	Pupil receives daily gastrostomy support.
	Jan 2008 – Dec 2008
	Allocation of medical room provision.
	Class teacher/classroom support.

	To ensure that the whole school curriculum is accessible for a severe anaphylactic child.
	Pupil can function in school as any other child does.
	Sep 2008 – July 2011

To be reviewed annually and end of Y2.
	Training annually from school nurse re the use of epipen.
	Class teacher, head teacher and parents to ensure access is granted.


2.3 Main priorities and actions for disabled parents, carers, governors and others 

	Actions 
	Outcomes 
	Timescale 
	Resources 
	Monitoring 

	To improve access to the school building (visitors entrance) whilst maintaining security.

	Access to school is still available even after the need to implement new security doors
	September 2009
	Cost from school devolved capital budget share repairs and maintenance
	Caretaker, building & site support officer to ensure job is completed to agreed specification



	To ensure access to mobile classroom is available for all. 
	All visitors, staff, pupils can access Pre and after school club.
	September 2009.
	Purchase portable ramp for mobile
	Access is seen by club manager.


Section 3: 
Making it happen 

3.1 
Implementation 

The actions identified in the action plan will be addressed by the head teacher and staff on a daily basis or via funding sources.
3.2 Publication 

The version of D’Eyncourt Primary School’s Disability Equality Scheme will be available on the school website from July 2010 ready for new Reception intake..  Hard copies of are available on request from the school. 

3.3
Review and revision 

D’Eyncourt Primary School’s Disability Equality Scheme runs from September to July.  It will be reviewed in July each year. 

This review will be carried out by the SMT which will meet to look at progress towards the outcomes identified in the Action Plan. 







PAGE  
10

